Board of Selectmen
Regular Meeting Agenda
November 17, 2022 at 7:30 pm
Meeting held via Zoom

Please click the link below to join the webinar:
https://us02web.zoom.us/i/84660988513?pwd=S0p6cHVtTUxucXhBMESub2V2UVJ1Zz09
Join by Phone: 646 558 8656
Webinar ID: 846 6098 8513
Passcode: 055171

Call to Order

Pledge of Allegiance

Discussion/Decision to hire an Administrative Floater

Discussion/Decision to hire a Family and Youth Social Worker

Discussion with Commission on the Arts regarding December 1% Holiday Tree Lighting and Music Festival
Setting of the regular meeting schedule of the Board of Selectmen for 2023

Discussion about establishing a Town Procurement Policy

Approval of Tax Refunds

Approval of minutes from the October 31, 2022 Special Board of Selectmen Meeting and November 3, 2022
Regular Board of Selectmen Meeting

10. Adjournment
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DRAFT Motions for the 11/17/22 BOS Reg Meeting

1. Call to Order: No motion.

2. Pledge of Allegiance: No motion.

3. Discussion/Decision to hire an Administrative Floater:
| move to hire Lavinia Hurd as the Administrative
Floater effective November 22, 2022.



Incorporated 1787

APPLICATION FOR EMPLOYMENT

The Town of Weston is an Affirmative Action/Equal Opportunity Employer

The Town of Weston (“Town”)} considers applicants for all positions without regard to race, color, religion, age,
creed, sex, marital status, pregnancy, sexual orientation, citizenship status, the presence of non-job-related medical
conditions or disabilities, veteran status, or any other legally protected class.

Instructions; Please complete this application form in its entirety, including specific dates where requested. Failure
to provide all required information may result in your application being disapproved. A resume may be attached but
is not a substitute for completing the application form in its entirety. Please print or type your responses,

Date of Application: Position:
/0/ 7/ 202 Ad winidrodwe. { loafer
PERSONAL INFORMATION
Last Name First Name Middle Name or Initial
Woed Lowinie. Lodotklaee
Address Number Street City State Zip Code
S " Home Phone ' Cell rnone #:
- .
Email Address:
t Best time or day to contact you:

ol Spm

AVAILABILITY
Check all that apply:
Schedule: E(Full-Time E/Part—Timc - please circle: Evenings
(0 Scasonal - Indicate dates available: from _ / /  to [/ [/

O Other (explain)
Workdays: EE’Evlonday__!E/Tuesday IE/chnesday E?hursday E(Friday O Saturday [ Sunday




TOWN OF WESTON EMPLOYMENT HISTORY

Are you currently employed by the Town? &' Yes [0 No If yes, state current position and Department:
Died-&-Lide Dwed

Have you previously worked for the Town? [J Yes CINo  If yes, state the following:

- Dates of prior Town employment:
- Position held at time of employment separation:

- Reason(s) for separation from Town employment:

EDUCATION HISTORY

Education Level Completed:

[ Less than high school [ High school or equivalent (GED) 01 Technical School
& Some College [] 2-year College ] 4-year College O Graduate School

High School Information;

High School (name): (D@th((r C,\\Y\XO‘(\ k\\%
City/State: QO( o0 M\{
\

College Information (list all schools attended):

College attended (name): LQMMOJ\ C/CS\A@,QS(, M \‘Mzu' (,ZM%
City/State: Q){(W\‘L\ A) \J N‘lfr\«(/k'“ l WY
Major(s): M(l‘l(/bﬁm&j _'T\/Uu\a,p\{ Degree(s) carned: % o‘v\/k (‘,0\}‘& S

Graduate School Information (list all schools attended):

College attended (name):
City/State:

Course of Study: Degree(s) earned:

Other School/Training (list all schools/programs attended):

School/Program attended (name):
City/State:
Course of Study:

Degree(s)/Certificate(s) carned:

(Attach additional sheets if you attended more schools or received additional degrees or certificates)




EMPLOYMENT HISTORY

Instructions: List all employment positions held by you over the last fifteen years. Begin with your
current/most recent position. List all positions separately, even if with the same employer. For each position
listed, provide all information requested. If you need additional space to complete your response then attach

additional sheets.

1. Employer (Name/City/State): /€L Jhudent bus (o,

Employer Phone #: L,

Position/Job Title: Q)\;\g ”D{\\{ev/(
Start Date: “] ( 301¥ End Date: P/ epe/n{

O Full-Time E’fart-Time [J Per diem  Number of hours worked per week: 9“5

el

Name & Job Title of Immediate Supervisor:; MMO\.K(A \ R

~

Please list all major duties and responsibilities performed by you in this job:

Reason for Leaving: 3’('\\\ %W\J{\Q\\\LA

2. Employer (Name/City/State):

Employer Phone #:

Position/Job Title:

Start Date: End Date:

(0 Full-Time O Part-Time [J Per diem  Number of hours worked per week:
Name & Job Title of Immediate Supervisor:

If still employed, may the Town contact your present employer? [J Yes [ No

Please list all major duties and responsibilities performed by you in this job:

Reason for Leaving:




SPECIALIZED SKILLS

Instructions: Check skills/equipment that you are able to operate. Attach additional sheets if necessary.
U PC/Mac ﬁTypewriter lQ(Word Processing (e.g., Microsoft Word)

(] Spreadsheet (e.g., Microsoft Excel) U Other:

List any machinery or equipment that you are able to operate:

List additional information about your skills that may be helpful to the Town in considering your application:

Micsosott Ofice Suite CriGecede Grome UGN

REQUIRED LICENSES, CERTIFICATIONS, OR OTHER QUALIFICATIONS

Do you currently have a valid Motor Vehicle Driver’s License? E{Yes (JONo State; C/T
Do you currently have a valid Commercial Driver’s License (CDL)? Yes O No
If you answered *“Yes” (o the previous question, check all that apply:

O Class A lj(jlass B UOClassC CDL License #:  « .

Do you have any valid licenses or certificates which authorize you to practice a profession or trade?
(e.g., law, nursing, psychology, plumbing, etc.) U Yes [ No



Naine: Title: -

Business/Co. Name: _ _ Telephone:

Address:

Relationship to you (e.g., co-worker, supervisor, etc.):
How many years?

Are they still employed with the company/business? 0 Yes [ No

Strect City State

TERMS AND AGREEMENTS

By signing my name on the signature line below, I am certifying:

That the statements made by me on this application form and attachments, if any, are true and complete to the
best of my knowledge, are made in good faith, and are subject to verification as a condition of employment. I
understand that intentional falsification of my application materials may result in disqualification of my
candidacy or termination of employment;

That | understand and acknowledge that if offered employment with the Town of Weston, my employment may
be subject to and conditioned on my taking and passing a pre-employment physical examination, pre-employment
drug screening test and/or a pre-employment background check (e.g., criminal history, education verification,
driving history, credit history) (requirements may vary depending on the position);

That, if [ am under the age of 18, I understand and acknowledge that if offered employment with the Town of
Weston, my employment is subject to and conditioned on my providing such work permits, or other proof of
eligibility to work that is or may be required by law;

That I understand and acknowledge that, in compliance with federal law, all persons hired for employment with

the Town of Weston will be required to verify identity and eligibility to work in the United States and to
complete required employment eligibility verification forms upon hire.

0 I agree to these terms, [1 I do not agree to these terms.

C%/Q 1)1 feree

" Signature 7 Date




4. Discussion/Decision to hire a Family and Youth Social
Worker: | move to hire Diana Medina as the Family
and Youth Social Worker pending the successful
completion of a criminal background check



October 3, 2022

Mr. Jonathan Luiz
Town Administrator
Town of Weston

56 Norfield Road
Weston, CT 06883

Dear Mr. Luiz:

[ am writing with regards to the employment opportunity as Family & Youth Social Worker with the

Town of Weston.

My journey in the field of Social Work started with my corporate insurance experience where 1
discovered tools for success and had an opportunity to thrive in a professional setting. Although I
achieved personal and professional growth, I had a deeper desire for connecting with a career where my

moral goals align with social values.

My career pivoted to Nutritional Health Coaching. I provide clients with a safe and supportive space to
explore their health issues. As a certified coach, I help clients look beyond their food choices and delve
deeper into other areas of their life that can provide fulfillment and nourishment like relationships,
career, and spiritual practices. The goal is to empower clients to feel healthier with sustainable tools

that adjust to a lifestyle that works for them.

I also work at a High School in the Bronx as a Social Work intern where [ spend time assessing and
treating teens with behavioral and emotional challenges. It is also an opportunity to work with parents

and teachers to advocate for students and promote their success in and out of the classroom.

The Family & Youth Social Worker position is a great opportunity to offer support to our community.
My Social Work practice is a fantastic way to help improve and support the individuals and families

that seek the support of our community.



I have attached my resume for your review and would welcome the opportunity to discuss your
employment needs and my qualifications in further detail. Thank you in advance for your time and

consideration.

Best Regards,

Diana Medina



P CONTACT

¥ EDUCATION

ADELPHI UNIVERSITY
Master of Social Work
Graduation: DEC 2023
GPA: 3.9

INSTTTUTE OF INTEGRATIVE
NUTRITION

Nutrition Health Coach
MAY 2021

HOFSTRA UNIVERSITY
Bachelors of Business
Administration and Computer

Information Systenms
MAY 2004

INTERESTS

2015 NYC Marathon
2017  Brooklyn Half Marathon
2017 Staten Island Half Matathon

Bilingual:
Spanish Natve

OBJECTIVE

Seeking an opportunity where I can assess, evaluate, and execute behavioral

health interactions with a team that suppotts individuals in their communities

EXPERIENCE

Aungust 2022 —

Intern « PARTNERSHIP WITH CHILDREN

* Provide individual and group counseling 11% and 12t grade students

*  Support school initiatives with family and community engagement activities

*  Use evidence-based practices, behavior management techniques to suppott
High School students in attaining insight and fostering school success

Aungust 2021 - Present

Nutritional Health Coach

* Explore client’s lifestyle, diet, physical and emotional status to decipher possible
source(s) of imbalance

»  Assess client’s health histoty and work with them to determine appropriate
course to imptrove nuttitional health

= Counscl clients on general wellness, nutrition, sleeping habits, stress
management, blood sugar stabilization

Tuly 2015 — July 2018

Account Manager * AON FINANCIAL SERVICES GROUP

®  Key contributor to the management of $5.3M revenuc book of busincss

* Liaised placement of insurance programs including property, casualty, financial
services, and professional services

* Developed and maintained strong relationships with clients to proactively
identify insurance needs, ensute resolution and customet satisfaction

July 2010 — July 2015

Case Advocate ¢ AON FINANCIAL SERVICES GROUP

®  Handled case load between 600 - 800 open cases

= Sought consent for settlement oppottunities

* Presented litigation trends and report losses on a quartetly basis

= Worked with Aon broker, claims attorneys, account executives, clients and
insurance carriers throughout the claims process

March 2005 — July 2010
Senior Analyst * AIG, INC

= Investigated, evaluated, and negotiated over 170 cases filed under policies:
Errors & Omissions Broket-Dealer and Registered Representative/Agent
policies and Employment Practices Liability

" Quantified value of cases per evaluadon of facts and risks to reach resolution




¥
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APPLICATION FOR EMPLOYMENT

The Town of Weston is an Affirmative Action/Equal Opportunity Employer

The Town of Weston (“Town”) considers applicants for all positions without regard to race, color, religion, age,
creed, sex, marital status, pregnancy, sexual orientation, citizenship status, the presence of non-job-related medical
conditions or disabilities, veteran status, or any other legally protected class.

Instructions: Please complete this application form in its entirety, including specific dates where requested. Failure
to provide all required information may result in your application being disapproved. A resume may be attached but
is not a substitute for completing the application form in its entirety. Please print or type your responses.

Date of Application: Position:
/0/07/>X P fy £ Youth Soea) Havker
/ L
PERSONAL INFORMATION
Last Name¢ First Name Middle Name or Initial
Medina Diaryy
Address Number Strect City State Zip Code
I Home Phone #: Cell Phone #:

Email Address:

Best time of .day to confact you:

Mon ) Thurs /7 AM  9- Zom

AVAILABILITY

Check all that apply:

Schedule: [JFull-Time [ Part-Time - please circle: Momings ) Afternoons ) Evenings
(1 Seasonal - Indicate dates available: from  / /  to /[
[ Other (explain)

Workdays: X Monday [ Tuesday [0 Wednesday X Thursday Bl Friday [ Saturday [0 Sunday




TOWN OF WESTON EMPLOYMENT HISTORY

Are you currently cmployed by the Town? O Yes & No  If yes, state current position and Department:

Have you previously worked for the Town? 1 Yes Bl No  If yes, state the following:
- Dates of prior Town employment:
- Position held at time of cmployment separation:

- Reason(s) for separation from Town employment:

EDUCATION HISTORY

Education Level Completed:

(J Less than high school [ High school or equivalent (GED) [0 Technical School
[0 Some College 0 2-year College [ 4-year College O Graduate School

High School Information:
High School (name): Fgrizrs /ew)"d‘ #HC

City/State: [Xiorssler. Queend, NV

College Information (list all schools attended):
College attended (name): '76’7‘*’7"57 Linivecss /77
City/State:

Major(s): BuStnet) Adrmnis 7‘45 74‘-""‘ Degree(s) carned: B 847
(orputee Infocme Avn Syieon I

Graduéte School Information (list all schools attended):

College attended (name): A e / /D/) ! Lnivecss &

City/State: é;rdt’n Z; }77 /\/'/ /"/Jl’\/ L
Course of Study: 5; Q‘O/n WIVK Degree(s) earned: CDM/J JeA ”j Dec 23

Other School/Training (list all schools/programs attended):
School/Program attended (name): 7L/t/h74‘/ s //p?*e

City/State: A/ 7
Course of Study: %L/ tho /%7
Degree(s)/Certificate(s) earned: /{/pn Mo 11),; ‘1) ln 1{,,&// (/’,"5”4" 7 g ﬁ«(dé ,.,»/—

(Attach additional sheets if you attended more schools or received additional degrees or certificates)




EMPLOYMENT HISTORY

Instructions: List all employment positions held by you over the last fifteen years. Begin with your
current/most recent position. List all positions separately, cven if with the same ¢mployer. For each position
listed, provide all information requested. If you need additional space to complete your response then attach
additional shects.

1. Employer (Name/City/State): /27(/»(‘@‘/';70 f‘///%l 6/7;/6/"“' ” g’p rk, N’ 7

Employer Phone #: | |,

rys [

Position/Job Title: <Sp¢ha/ Wovic Divectsy

Start Date: /{77 / 22  End Date:

LI Full-Time [0 Part-Time [ Per diem  Number of hours worked per week: Zf
Name & Job Title of Immediate Supervisor: -, ... ..
If still employed, may the Town contact your present employer? & Yes [1No

Please list all major duties and responsibilities performed by you in this job:

‘ Provicle /Mﬁdwr/ ard Grov Loyt » N ond /27 7»:34/34

: 5;7;/:% f .s'.c/um/ In? Ao Mves W/ ﬁmr/y c}n;/ zommwm% fﬂ?ﬁﬁ?ﬁx’nﬂi

ochntred

Ve eviderne baved ,om:%é/f, bebovine mzro ﬁc’mfﬂ% e g o fwf

Reason for Leaving: Stiden /s

2. Employer (Name/City/State): /V u'ﬁ/f%’vm/ 74’57 / '/% éﬂﬂé
Employer Phone.

S - B2
Position/Job Title: M
Start Date: M / Z¢  End Date:

O Full-Time [ Part-Time [ Perdiem  Number of hours worked per week: 71‘“ é

Name & Job Title of Immediate Supervisor: .§ 44 Em/p /py(ﬂ/

If still employed, may the Town contact your present employer? [ Yes O No

Please list all major duties and responsibilities performed by you in this job:

Disevss, (xplove clien?s liesbyle, diélt physical andd oo Aves/
Satvs detiphes PouSible Sbusss of Impalanee

2 ,4—5£€J C//Ph’/‘ff health hr /PA/ an[/ W Wi 7[;:_( s 74 2l A/M;m
0’-79/”’)"5’/97"_}97é COUv e 7!2? ﬂ-n/np{ fw-fﬁ;j;.-pmf L,_L{.,Ld

Reason for Leaving:




3. Employer (Name/City/State): 43/\/ z;:qdn s/ Jenrent Jq’yo

Employer Phone #: ‘

Position/Job Title: %{m{/h -/ /"(awa,?ﬂ e

Start Date: 7//,5. End Date: 7/ ‘19
@ Full-Time O Part-Time [JPerdiem  Number of hours worked per week:
. - ! ~~ / .
Name & Job Title of Immediate Supervisor:
e

If still employed, may the Town contact your present employer? [ Yes T No

Please list all major duties and responsibilitics performed by you in this job:

/%V {pn'/,(h'égoé\/ 710 Hlee WM}?‘FWA?A a/ 75.5/7 /ﬂﬂ.‘: o ‘;UJ/MJ’-{
.éhkﬁ lotemerrt- G inswant /’/‘Dyh?mJ Jrt M»‘ﬁ /bgﬂer/%

(rbvalty, firanun! HOT&S Pl snEng / #eaite -
'A(’x/}?/ué‘/ Grdl Pt -J%'wﬁ /r/p%én_r‘,&;:/ with thentt o
/Dfﬂ?ﬁﬁ;’fr/y /2}4"/17{"/7 InIvern éx neals and /»"mo/c cwtfors’

59 7{?/57 ehon -
Reason for Leaving:
Loft o /4””-" o /oarrn%v{7
4. Employer (Name/City/State): Aon/ Financiz] Sewees ;4:»/0

Employer Phone #:

(=t ¢ ¢4

Position/Job Title: (e A/mwj-
Start Date: 7/ #7774 End Date: 7/l/—r

(¥ Full-Time [ Part-Time [ Perdiem Number of hours worked per week:

- 1 st ~s .

"/
If still employed, may the Town contact your present employer? O Yes Id No

Name & Job Title of Immediate Supervisor:

Please list all major duties and responsibilities performed by you in this job:

: /L/«ﬁ"”f’a/ 47/4 tase (oad! of Jaisuif5/cnde) fled /7%»»:2: JSu e
._947/771 tonsent 7{’"’ Lt /5 /51 fé%wﬂ/ ﬂ/ﬁ/mh';é/n; 5

h &r %&n # :——" /Nf P 7{; e naflrent
 Perented o /»"mﬁ; g /j 2

Reason for Leaving: /n T rrneq

Arvsue Fhe tales sidle of Ky bysmes]




5. Employer (Name/City/Statc): ,4‘/& ), /e
Employer Phone #:

Position/Job Title: ﬁ/?}b/ Aﬂﬂ' 4/:/ #
Start Date: 3 / '0{ End Date: 7 / %)

51/1:'ull-Time O Part-Time ([0 Per diem Number of hours worked per week:
Name & Job Title of Immediate Supervisor:

If still employed, may the Town contact your present employer? [ Yes Tl No

Please list all major duties and responsibilities performed by you in this job: &( Sl P
= e
+/h w”-h’f‘ﬂa # v footed] ntgotroded over |70 Laies =i g

/4 Wnﬁfv'm’ ve/lie 0/.1 /awmf’rl.r Pl eva futr oo of /m/;
And rsks withmp He Jeope of oeagt pu /Dohy

Reason for Leaving: ) le/:mm .
/ﬁ- /DMKIM a D/Iﬁ{’n‘r‘ﬁ! S'w 0/- e A‘/J,,MJ_ 5;/@*7&#»79

6. Employer (Name/City/State):

Employer Phone #:

Position/Job Title:

Start Date: End Date:

O Full-Time O Part-Time [ Per diem Number of hours worked per week:
Name & Job Title of Immediate Supervisor:

If still employed, may the Town contact your present employer? [ Yes U No

Please list all major duties and responsibilities performed by you in this job:

Reason for Leaving:




SPECIALIZED SKILLS

Instructions: Check skills/equipment that you are able to operate. Attach additional sheets if necessary.
& PC/Mac O Typewriter & Word Processing (e.g., Microsoft Word)

(i Spreadsheet (e.g., Microsoft Excel) [0 Other:

List any machinery or equipment that you are able to operate:

List additional information about your skills that may be helpful to the Town in considering your application:

Nt orw! len#h (oach &rﬁﬁm%n Fom

REQUIRED LICENSES, CERTIFICATIONS, OR OTHER QUALIFICATIONS

Do you currently have a valid Motor Vehicle Driver’s License? [ Yes CIJNo  State: &/
Do you currently have a valid Commercial Driver’s License (CDL)? [ Yes & No
If you answered “Yes” to the previous question, check all that apply:

OClassA [OClassB O Class C CDL License #:

Do you have any valid licenses or certificates which authorize you to practice a profession or trade?
(e.g., law, nursing, psychology, plumbing, elc.) O Yes 0 No



e . . 17 r . « «n / -
Name: , -.. e prac ] Titl -
/ - - =
. - e .4 7 ; =
Business/Co. Name: B — lelephone: |
Address: L
Street City State
WAV
Relationship to you (e.g., co-worker, supervisor, etc.): s erv. o, - &
How many years? _,
Are they still employed with the company/business? & Yes [1No

TERMS AND AGREEMENTS

By signing my name on the signature line below, I am certifying:

That the statements made by me on this application form and attachments, if any, are true and complete to the
best of my knowledge, are made in good faith, and are subject to verification as a condition of employment. I
understand that intentional falsification of my application materials may result in disqualification of my
candidacy or termination of employment;

That I understand and acknowledge that if offered employment with the Town of Weston, my employment may
be subject to and conditioned on my taking and passing a pre-employment physical examination, pre-employment
drug screening test and/or a pre-employment background check (e.g., criminal history, education verification,
driving history, credit history) (requirements may vary depending on the position);

That, if' I am under the age of 18, I understand and acknowledge that if offered employment with the Town of
Weston, my employment is subject to and conditioned on my providing such work permits, or other proof of
eligibility to work that is or may be required by law;

That'T understand and acknowledge that, in compliance with federal law, all persons hired for employment with

the Town of Weston will be required to verify identity and eligibility to work in the United States and to
complete required employment eligibility verification forms upon hire.

¥1T agree to these terms. 1 I do not agree to these terms,

Signature Date




5. Discussion with Commission on the Arts regarding
December 1st Holiday Tree Lighting and Music Festival:
no motion



Ny

1 message

Sun, Nov 13, 2022 at 7:18 PM

To: snestor@westonct.gov, mmonaneer@westonct.gov, ajenner@westonct.gov
Cc: executiveassistant@westonct.gov

KINDLY SAVE THE DATE

e

WESTON HOLIDAY
TREE LIGHTING & MUSIC

FEESTIV AL
THURSDAY, DECEMBER 1, 2022

WESTON TOWN GREEN

%

2 attachments

image002.jpg



6. Setting of the regular meeting schedule of the Board
of Selectmen for 2023: | move to adopt a 2023 regular
meeting schedule for the Board of Selectmen, as
presented.



ON, C
o&\NEST ONN@O
S X7 %
S _ 2,

Incorporated 1787

Board of Selectmen Meeting Schedule for 2023

Meetings are held on the 1 and 3™ Thursday of the month

Regular meetings are held at 7:30 pm via Zoom and/or in the Town Hall Meeting Room

January 5 and 19
February 2 and 16
March 2 and 16
April 6 and 20
May 4 and 18
June 1 and 15
July 6 and 20
August 3and 17
September 7 and 21
October 5 and 19
November 2 and 16

December 7 and 21

56 Norfield Road, PO Box 1007, Weston, Connecticut 06883 www.westonct.gov



7. Discussion about establishing a Town Procurement
Policy: No motion
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Table of Contents

Quick Reference: Top 10 Things to Know About Procurement

Role of Elected Officials in the Procurement Process
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What is Procurement Authority and Why is it Important to an Organization? . .. .. .. 8

The Strategic Value of Procurement

Typical Procurement Methods and Key Exceptions to Competition
Emergency Management and Continuity of Operations

The Political Policy Issue of Privatization

The purpose of this guide is to help elected and senior government officials understand how
public procurement can help achieve their goals or get their entity into trouble, and which
aspects of procurement deserve management attention. It is written from the perspective of a
seasoned public executive mentoring other executives new to the public sector on what is
worth knowing about public procurement.

If you'd like to provide NIGP feedback about this guide, recommend revisions or have questions
about the principles and practices discussed herein, contact us at NIGPGuide@nigp.org.




Quick Reference:

Top 10 Things to Know About Procurement

Be involved in determining the business need, defining the
context and background for others, defining the desired
performance outcomes, and securing the budget necessary
to achieve those outcomes. Then decide on your needed
level of personal oversight and engagement while your
procurement professionals design and implement the
procurement methods for achieving best value and navigate
the legal and ethical landscape. Rely on their professional
skills and advice. Depending on your governing
arrangements, you may or may not be tasked with making a
final procurement approval decision.

Tip: Review your entity’s procurement policy to
confirm the extent of your procurement authority and
[ ] role in the contracting process

Some of your day-to-day activities may touch on ethical
issues in procurement. Require your procurement
professionals to orient you to the conduct, situations,
relationships or conflicts of interest that could negatively
affect the procurement process, or be perceived by the
public as unethical. Declare any conflicts of interest at the
beginning of any procurement/contracting-related activity
you may be involved with; be conservative and recuse
yourself when appropriate. Lead and foster a culture of high
ethical standards for public procurement in your entity.

Tip: Ethical behavior in public procurement is grounded
in fairness and consistency in all procurement-related
relationships, processes and actions. Avoid even the

1 appearance of impropriety or favoritism.

Best practice is to put all procurement processes under the
authority of a Chief Procurement Officer(s) who possesses
enough independence to ensure good checks and balances.
Who gets to make final procurement processes strongly
affects how business decisions are made and the quality of
the results you get from procurements, so it is important to
use people that have professional training in procurement.
Large entities may benefit by employing separate CPOs for
specialty areas such as Construction or Information
Technology. Most entities should establish centralized units
for procurement expertise to develop policy and strategy,
coordinate purchasing expenditures to gain greater value,
and handle complex purchases directly. In turn, procurement

professionals strategically train, monitor and delegate the
ability to handie most ordinary transactions to others
throughout the entity.

Tip: Organizational structure should place Procurement as
an independent function on the same plane as Finance and
= Legal, with all expected to contribute at a similarly high level.

As a maturing profession, procurement has become a broader
and more sophisticated discipline that can help your entity
thrive if allowed and tasked to do so. In most public entities,
spend under procurement authority is second only to
expenditures related to salaries and benefits. Procurement has
a visibility into the breadth of organizational operations,
resource requirements and contractual relationships that lends
a unigue perspective and strong information base from which
a Chief Procurement Officer can contribute to development
and achievement of the organization's strategic plan. Wise
executives recognize that when procurement is empowered
and required to play a strategic role, those professionals can
help erase siloed organizational behavior and revise processes
to make more fully informed business decisions, achieve
coordinated savings and reduce unnecessary purchases
across the entity, reduce risks, bring market intelligence to
bear on strategies, achieve best value for dollars expended,
and maintain integrity. The world of commerce has become
much more complex and sophisticated and government
cannot afford any antiquated procurement thinking or
outmoded processes.

Tip: Expect your chief procurement officer to contribute
to strategic and operational planning conversations,
W serving as one of your internal business advisors,

Effective public procurement is grounded in the key values
of Transparency, Accountability, Ethics, Impartiality, Service,
and Professionalism, but your procurements will be effective
only if your entity knows how to implement those values.
These values and the principles that flow from them
determine how your suppliers and contractors treat your
entity, and they affect how the press and public and other
government partners treat your entity. Be in the newspaper
for achieving good results through effective procurement,
not procurement mistakes.

Tip: Require your procurement professionals to ensure
your entity makes progress along a spectrum of
W procurement professionalism,




Two key differences: transparency and complexity. First,
public procurement is founded on the near universal
codified principle of fully advertised, open and fair
competition, with only limited exceptions. The private
sector is generally free to follow whatever methods it
chooses; competitive or not, transparent or not. Second,
private sector purchasing is simple in the sense that it all
boils down to contributions to the organization’s profit,
notwithstanding any secondary social responsibility
goals. In contrast, public procurement is not based on
one primary measure and almost always has to balance
multiple goals that are often in conflict: speed, low price,
quality outcomes, level playing field, social and
environmental goals, public transparency and
accountability. This is a much more complex work
environment.

Tip: The operating environments for private sector
organizations and public sector entities may seem
W similar, but the underlying law and the accountability
standards for procurement are not the same. Do not
make the mistake of applying private sector standards to
public sector procurement obligations.

If you are involved in procurement decisions, you will
want to understand the basic methods for getting what
the entity needs; procurement process is not simple or
"one-size-fits-all.” Most procurement methods rely on
public competition, and are tied to dollar thresholds. The
higher the value, the more formal and fully open the
procurement, and the more likely that multiple factors
will contribute to the award decision, not just lowest
cost. Emergencies and true sole-source situations are
typical exceptions from competition. The legislative trend
is toward creating laws that grant procurement
professionals more flexibility to create and implement
innovative and intelligent contractor selection methods
and contract arrangements, rather than prescribing
overly specific “recipes” within statute or code. Within all
the procurement methods, seemingly minor details and
decisions can have a profound impact on the outcomes
of the procurement, highlighting the need for your entity
to possess strong procurement expertise.

Tip: Seek out procurement professionals with
nationally recognized procurement-related
W certifications. Examples. CPPO, CPPB, CPSM, C.PM.

These topics are among your basic management
responsibilities. Remember that procurement offices can
help you - they have an important role in disaster
preparedness, and in supporting the logistics of disaster
recovery efforts for emergency events such as severe
storms, floods, fires, epidemics, and crime events.

Tip: /nvolve procurement professionals in your
continuity of operatijons plans.

Is outsourcing (using the private sector to deliver
government services) or privatization (turning over
public functions completely to the private sector) a good
idea? Public-Private Partnerships, Qutsourcing, and
Privatization can be controversial, but can be smart
choices under the right circumstances. Any decision to
follow one of these avenues should assess all tradeoffs
and demonstrate net value to the public, and all
drawbacks and challenges should be well-addressed
during early planning.

Tip: Procurement professionals must be included in
outsourcing decisions because they have key skills and
W fools for analyzing the positive and negative issues,

Procurement officials should make doing business with
the government easily accessible to all interest groups. A
live issue is whether public procurement should go
further, to advance several possible categories of social
policies. For instance, public procurement can be an
effective catalyst for spurring specific complimentary
economic development, and for advancing
environmental/sustainability goals, and procurement
professionals can advise on the best means for
implementing chosen policy goals. Trying to provide an
economic boost to local businesses through “buy local”
requirements (such as mandating they receive a scoring
preference) deserves caution - there is no good research
to confirm whether such favoritism works or whether the
benefits outweigh the costs. Local preferences can be
politically and technically hard to implement and
administer, and retaliatory “reciprocal preferences” from
other jurisdictions may hurt your businesses more than
they are helped.

Tip: Procurement professionals must be included in
decisions on social poficies and contracting

- preferences because they have key information on
the positive and negative issues.

If you are interested by the issues above and wish to drill deeper for pragmatic advice, an expanded version of each
issue is presented in the following sections. Use these issues as conversation starters with your procurement

professionals about actions your entity should take.
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1. Role of elected officials in the procurement process

The Highly Abridged Version:

Hire the best procurement professionals and, wherever feasible, use them to handle all
procurement functions possible.

Your current procurement rules and procedures may call for you to make certain decisions
during the procurement process. In a smaller community you may have the responsibility for
making award decisions, making final decisions on protests, and signing contracts. In larger
entities your involvement may be confined to approving large dollar value awards.

When you think about the basic expectations of good government and its handling of money,
they call for systemic checks and balances in the request-approval-release of payments to
prevent embezzlement. Realize the expectations for procurement decisions also call for
similar types of separation. A public official should maintain an “arm’s length” distance from
any elements of the procurement transaction not formally required of the official. Wherever
feasible, consuit with or delegate decisions to professionals who know how to navigate the
legal and ethical landscape associated with obligating your agency in contractual
relationships and who can design and implement the methods for achieving best value. For
officials who wish to be as involved as possible, procurement professionals can guide you
about appropriate and problematic actions for each separate procurement.

You are likely to be involved during budget planning and adoption for expenditures that will
be handled as A) public procurements or B) handled through other (non-procurement) types
of public contracts such as grants or intergovernmental agreements. If you are so involved, it
will be valuable for you to use your leadership to make sure all expenditures are subjected to
a good “business case” and a good risk analysis. All executives and your procurement staff
should have a good grasp of the methodology for preparing a business case - a business case
is a structured basis for comparing alternatives and making a wise choice from among them
(see resources for more explanation). And someone needs to be proficient at risk analysis and
risk management, whether they are in your procurement staff, legal staff or are specialized
risk managers. Both business cases and risk analysis can be very simple for simple situations,
and very complex for complex situations - you want people who know how to conduct these
analyses efficiently to match the situation, and you really want everyone to make the wisest
decisions to get the desired results and avoid problems. Your role includes finding experts on
business cases and risk analysis and using them.



2. Ethics

The Highly Abridged Version:

Do nothing to compromise the appearance or reality of fair treatment and opportunity for
all who would do business with your entity.

There are established principles to guide your actions, and those of all employees, but
procurement is complex and the details can be very tricky. Rely on your procurement staff to
be your professional guides.

There are several areas to learn more about: Bribery and Kickbacks: Gifts and special deals;
Conflicts of Interest; Disregarding law or policy; Lobbying; Supplier personal relationships;
Confidential information.

The importance of public trust and the mandate to lead given by the public cannot be
overstated. Leadership credibility is fundamental to the public’s willingness to support
government agencies and their leaders. Elected officials and employees involved in the
procurement process know that acting in a manner consistent with the values and principles
of the public procurement profession is essential to preserving the public’s trust and mandate
(see the later section on values and principles).

Your leadership is shown through your own personal actions, and by how you lead others to act;

B Act and conduct business with honesty and integrity, avoiding even the appearance of
impropriety. The public expects that public officials will serve only the public interest,
refraining from anything that enhances or appears to enhance self-interest.

Bl Maintain consistency in all processes and actions. The public and firms doing business
with your entity need to know they can count on you to be steady and even-handed.



¥ Inall actions, reflect the values of the public procurement profession:

* Accountability
* Ethics

* Impartiality

* Professionalism
* Service

* Transparency

But while these action standards sound simple, the details behind them can be surprisingly
tricky. Procurement has become a very complex function in both the private and public
sectors, and specialized training and expertise are essential to avoid problems. That's why, as
an elected official, it is vital to put the most qualified procurement professionals you can find
in charge of all the procurement processes.

While some entities are large enough to enjoy a dedicated ethics officer and an ombudsman
for the public, all entities can rely on procurement professionals to highlight situations and
behaviors throughout the entity that compromise ethical procurement practice, and to create
work structures, procedures and personal action standards to eliminate such compromises.
But those improvement efforts will work only if they receive organizational support - your
leadership is essential.

A few categories of ethical situations to reflect on include:

Bribery or Kickbacks

Bribes or kickbacks, whether in the form of cash, gifts or other quid pro quo from a
supplier/contractor to explicitly influence a contract award are blatant forms of corruption.
The ultimate responsibility for such actions falls on elected and senior officials.

Conflicts of Interest

Though less obvious than bribes and kickbacks, conflicts of interest behaviors are equally
corrupt. Conflicts of interests occur when there is an attempt to influence the awarding of
contracts to individuals or businesses when such an award would result in financial or other
benefits for the public official or family member. You and your employees must avoid activities
that present conflicts of interest, whether perceived or actual, or you will face the political and
practical fallout. That statement is obvious, but because the activities can be subtle, people
can easily get into conflicts without realizing it, or because they think no one will notice. You
need people you can rely on to identify and constructively rectify these situations.
Procurement professionals can give you the details needed to help create a culture of
integrity.

Gifts and special deals

Prospective or current suppliers/contractors may offer gifts or favors or discounts or special
deals to you or to employees of your entity, with the implicit expectation of getting
government business in return. Government ethics laws are likely to address these situations
and you are well-advised to check into the details of those laws; however, from an ethical
standpoint, no elected official or government employee should receive any benefit from a
supplier because of their government position. The undeniable implication is that favoritism is
expected in return. Procurement professionals are almost certain to have substantial training
in this area, and are one of your very best resources to advise how to avoid or resolve

unethical situations.



Our human tendency is to work around anything we perceive as cumbersome or uhnecessary
(whether the perception is true or false), including procurement regulations and policies, rather
than work hard to make the rules practical and valuable. However, making an “end run" around
procurement laws is not only unethical, but it backfires way more often than it helps. Sometimes
the failure to follow policy and regulations only causes small problems and losses; sometimes
the failure leads to extreme problems. Why would you put up with any problems or losses,
regardless of extent? Your constructive option is to set the expectations that all procurement
policies must be crafted to be streamlined and effective, must be written down and read by all,
and that all employees will follow those measures because it is both smart and ethical to do so.

You already know how much elected and senior officials are lobbied by individuals or firms that
seek to influence budget and procurement decisions, e.g., trying to get you to pursue one
alternative over another, in an attempt to benefit their clients. Lobbying can be a valuable
source of information for the elected official if conducted within a transparent framework. One
problem is getting balanced information from other points of view so that you can make the
best substantive decision. Another potential problem is the perception that your decision
process is unfair or unwise.

When interests come to lobby on procurement matters, is wise practice to either meet with
lobby interests only with your procurement officer present, or refer the lobby interest to the
procurement department to handle. The procurement department will be a neutral resource for
information gathering and analysis from all special interests. This is the best way for your entity
to capitalize on the information while protecting you and your entity from accusations of
conflict of interest.

Supplier relationships are important; suppliers may offer suggestions or to assist in achieving
procurement efficiencies, cutting costs, identifying new technologies or solutions, and in producing
more effective solicitations. Just like other lobbying interests, suppliers are motivated to offer these
benefits because they reasonably hope or expect that the relationship will benefit them. And just
as with other lobbying interests, your challenge is to ensure your entity gets balanced information
from other points of view so that you can make the best substantive decision, and also
demonstrate to anyone that your communications and decision processes are fair and wise.

Direct all supplier contact through your procurement professionals - they are trained to treat
suppliers equitably and consistently, and meet the supplier’'s needs. Procurement offices also
must maximize communication during the process - effective communications with suppliers is
crucial to achieve best value and desired outcomes. It’s not okay for a procurement office to be
ignorant of emerging trends or market dynamics because they think they have to keep suppliers
at arm’s length. And when you have ongoing supplier relationships that yOu view as
partnerships, keeping open lines of communication is essential.

As a public administration official, you may have access to procurement and other nonpublic
information that could affect a contract bid or the award process (e.g., upcoming procurements,
bid prices; evaluations and/or recommendations). You should consult with your procurement
staff before releasing any such information from your office, or you could have your
procurement department handle information releases directly.

One last piece of advice about ethics is to actively create, model, and share the ethical culture
you want for your entity. Train and prepare your employees for the procurement ethics
situations described above. Make your ethics laws and policy known on your website, in your
procurement documents, and through outreach to your suppliers.



3. What is procurement authority and why is this
important for an organization?

The Highly Abridged Version:

Centralizing authority for procurement decisions in a Chief Procurement Officer is an essential
ingredient for coordinating a system of smart procurement decisions.

Power structures are one of the most important factors affecting an organization’s operations
- deciding who wields authority to control public procurement is one of the key issues
underlying how well your entity can conduct its procurement activities. If you want your entity
to handle procurement at an adequate level, and especially if you want your entity to improve
its procurement activities beyond adequate, authority to procure must be arranged so that
your entity can become more coordinated, strategic, and professional.

Procurement authority includes the power to control the choice of sourcing methods, the
management of sourcing activities, and the conduct of contract negotiations. It governs who
is responsible for making decisions on suitability and quality issues while developing,
administering and modifying procurement documents and actions. Final contract award and
signature authority can be held by governing bodies or elected officials, or sometimes
delegated to a Chief Procurement Officer.

From the lessons learned in public administration, and what NIGP recommends, is that
procurement authority should be centralized in a Chief Procurement Officer (or multiple
specialized CPOs, such as for Construction, or Information Technology) and her/his
professional staff. Procurement professionals should hold and retain strong primary
responsibility for procurement control/planning/QA/compliance/coordination. At the same
time, a good portion of routine purchasing activity like purchase-card purchases and fill-in-
the-blank contract release orders and catalog orders should be delegated to different
types/levels of staff throughout the entity, along with training and establishment of
streamlined compliance checks.

In government, procurement almost always has to balance multiple goals that are often in
conflict: speed, low price, quality outcomes, level playing field, social and environmental goals,
public transparency and accountability, risk management, and effective contract management
to achieve the needed results on time and budget. The adept synthesis and balancing of
entity business needs with market conditions, available solutions, legal requirements and
other procurement interests demands a higher level of cross-functional awareness and
practice than is generally found in an organization’s operational departments - they have a
different immediate focus and generally are not in a position to make the completely informed
decisions necessary for strategic procurement value without coordination by people who
possess specialized procurement expertise. Procurement professionals are trained to see and
deal with these cross-functional connections and implications, but must possess central
procurement authority for the entity to achieve procurement coordination. Similar to other
specialized business support functions, a mature organization will want a professional
procurement department that has specialized knowledge of public procurement principles
and can lead the organization to implement effective processes and best practices.



4. The strategic value of procurement

The Highly Abridged Version:

Why is this subject important? In most government entities, procurement expenditures are
second only to salaries and benefits, so effectiveness and savings through good procurement
can be critical to the success of your mission.

How can your entity become more strategic? Make sure that all your activities clearly lead to
mission-aligned outcomes - many decision processes contain steps that are unnecessary or
interfere with effectiveness. Also, fully informed procurement decisions rely on a large array of
information - get the right people to share the right information at a time when it can make a
positive difference.

Who will be involved? Everybody who affects procurement or is affected by it. Find people
who can design and implement change and give them the support they need.

What are the improvement areas? Two main improvement goals: make each individual
procurement more successful and coordinate across all procurements. Focus on:

* More effective use of technology

» Entity needs analysis, focusing on procuring the most mission-critical things
* Improved “market research”

* Better “business cases” and cost-benefit analyses of alternatives

+ Implement more sophisticated contractor selection methods

* Negotiating - getting better at when and how to do it

+ Contract writing tailored to the situation

* Improved risk management and contract administration.

WHY is this subject important? Procurement today happens in a world that is getting more
complex and sophisticated, and everything around government expenditures needs to keep
up. The challenge of complexity is compounded when government revenues and resources
are always less than what your mission demands. The result is that most government entities
need to do a better job with the effort and money they spend on procurement and
outsourced program delivery. Strategic procurement is an integrated campaign over time
involving the whole organization - it is the opposite of a series of disjointed individual
purchases. Strategic value begins to grow when an entity shifts its focus from reactive,
transactional, lowest-price purchases to proactive, best value procurement actions. The main
improvement goals are to make each individual procurement more successful and to achieve
the benefits of coordinating as much as possible across all the procurements.

A. Individual procurements fail usually because of poor planning decisions, or in poor
performance by the contractor/supplier and poor contract administration by entity
staff failing to catch (and sometimes contributing to) performance problems. It is
relatively rare for “front page” problems to arise from the selection and
purchasing/contracting steps.

B. The collective procurement activity of your entity can be uncoordinated, and therefore
more wasteful and problem-ridden than it should be, Human nature being what it is,
people in the entity can be shortsighted and not want to invest effort in getting
coordinated, and may even cover up problems, or fail to recognize them.



Your leadership opportunity is to work with your procurement professionals to assess where
your entity falls on the spectrum of “procurement maturity,” and to devise actions to move
your entity towards more professionalism (and therefore benefit). The private sector, in
general, recognized the contribution to the success of the entity that good procurement
produces, sooner than the government sector, and has devoted more resources than
government to improving procurement because it is such a ripe area for achieving benefits -
but government needs those benefits just as much.

HOW can your entity become more strategic around procurement? First, work on making
sure that all your activities are clearly tied to the outcomes you want from procurement. The
processes and actions people create for making and implementing procurement decisions
should lead to the desired outcomes, and if your entity is falling short of its desired outcomes,
the design of the processes and actions need to change. It's primarily the processes (not
people’s individual performance) that drives the outcomes.

The processes we are talking about are those that lead to fully informed decisions about
choices and actions that will lead to the desired outcomes. Procurement decisions rely on a
large array of information, some of which comes from program managers and program staff
(including information from outside stakeholders), some from procurement staff, some from
finance, legal and fiscal staff, and some from potential contractors/suppliers. Effective
decisions can only be made after getting all these people to share the right information so it
can be considered before the main decisions have been made. Success comes from figuring
things out before making a decision, not making a decision and then hoping others will figure
out how to make it work.

Second, in addition to making sure the processes achieve the outcomes, processes generally
also could use a good trimming, as they tend to grow and become convoluted over time. Ask
your staff to map out the steps and functions they follow, looking to eliminate or transform
every step that does not add solid value.

WHO will be involved in a shift towards more strategic procurement? First, public entities
need procurement people with critical thinking skills and expertise to design the
organizational changes and improved strategies needed to keep up with today’s procurement
environment. Expect your procurement professionals to possess the knowledge and skills
necessary to identify the important goals, turn them into actionable objectives, and effectively
communicate them to everyone affected.

Second, acknowledge that everyone connected to procurement must participate in changes
and making the changes part of the standard operating culture. That means people in most
areas of your entity. The move toward strategic procurement involves partnerships that likely
will include legal, financial, IT, HR and program staff. One of your challenges is to provide the
authority and support they need so the entity can make and sustain the desired changes.

While talking about the people who need to work together and get things done in your entity,
this is a good place to mention that changing demographics are showing that newer
employees may be less likely to stay in one job or organization for a long time, compared to
earlier times. That means that entities should devote more effort to creating institutional
knowledge - structures or practices to transfer procurement knowledge that formerly were
attained only through long experience.



Obviously, procurement strategies must

align with the vision, mission, values and goals of the organization and also meet the needs of
the community and key stakeholders, but if they are not currently aligned, it will take some
initial hard work to get them in alignment. Improved procurement strategies must be
designed proactively with the involvement of all levels and units of the public entity. A few
aspects where empowered procurement professionals can work with others to help their
entity make better decisions and get more value from their own procurements and contracts
are through conducting:

B

e

More sophisticated entity needs analysis and planning, which focuses effort on the
procured goods and services that are mission critical to the entity. Data management
and spend analysis techniques can help avoid duplication, rogue spending and
maximize volume discounts.

Improved “market research” to identify a complete range of delivery alternatives and
their basic feasibility, which avoids narrow minded or short-sighted decisions.
Procurement staff must work hard to stay current on marketplace conditions and all
staff must not miss innovative solutions appearing in the marketplace.

Better cost-benefit analyses of those alternatives, to make the highest value choice
that aligns with the entity’s goals.

Better documentation of the business case for top alternatives, to fulfill the need for
transparency and accountability, and also help others learn how to make solid
decisions.

More sophisticated contractor selection methods aimed at achieving:

* a match to market conditions specific to the purchased service or product,
* greater competition/better prices or value,

» continuity of supply and easier administration,

* best fit, better service and outcomes, and fewer problems.

Negotiating - getting better at when and how to do it.

More sophisticated contract drafting; a good contract helps keeps things on track and
provides answers if problems arise.

Making sure staff have both the time and expertise necessary for risk management and
contract administration, which, along with selection of the best supplier/contractor, are
the strongest factors for keepings things on track and getting good results.

More effective use of technology. Electronic processing can reduce the wait time to
purchase goods and services, and reduce overhead costs of those transactions.
Integrated systems can track spend data, affording wider and more immediate data
reporting capability than manual or siloed systems. Data that is easily accessed and
understood is essential for understanding and managing the entity’s expenditures, and
supports transparency and accountability.



5. Important Procurement Values and Principles

The Highly Abridged Version:

Bedrock values and principles to guide public procurement have been established by NIGP,
but their usefulness comes only through detailed understanding and an organization-wide
commitment to working in partnership with each other.

To achieve an ethical procurement culture and realize the strategic value of procurement, an
entity will be guided by discrete values and principles. NIGP: The Institute for Public
Procurement adopted the “Values and Guiding Principles of Public Procurement” in

2010. They are: Accountability; Ethics; Impartiality; Professionalism; Service; Transparency.
What do terms like these mean in public procurement and what importance are they to you as
an elected or senior official?

Transparency and Accountability

NIGP’s value on “Transparency” states that transparency means “Easily accessible and
understandable policies and processes...essential to demonstrate responsible use of public
funds.”

“The liberties of a people never were, nor ever will be, secure
when the transactions of their rulers may be concealed from
them.”

Patrick Henry

The principle of transparency in public procurement is based on the premise that, without
transparency, there cannot be a corruption-free procurement system. Procurements in the
public sector are reported publicly and can be scrutinized by the public, while private sector
procurement information is generally closely held to maintain a competitive advantage. Not
recoghnizing this fundamental difference may help explain why some public officials fall into
ethics violations or other problems.

Another aspect of transparency is ensuring that any potential supplier can easily find out how
to seek business with your entity, and have the same access to information that all others have.
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In addition to those purposes, transparency is also linked to the value and principle of
Accountability. Transparency in procurement means easy access to understandable
documentation of our procurement actions, so that everyone can hold the entity accountable
for making good program decisions about alternatives for achieving outcomes, and about the
effectiveness of specific purchasing decisions. Accountability for procurement decisions
primarily revolves around sound business judgments, smart assessment of market conditions,
arranging for good competition and making the best selections, and compliance with laws
and regulations; which all lead to the desired outcomes. Recognize that effective
management philosophy is focused on whether the entity is making good decisions about
those things; it is not a “gotcha” focus on individuals, since most decisions are a result of
either effective or ineffective processes for collecting information and comparing
perspectives. Organizational learning and progress depend upon having helpful procurement
documentation that is easily accessible and examined often. In other words, that sentence
means you can’t get better if you have no awareness about what is going well or poorly.

Some best practices related to Transparency:
1 Create and maintain complete and modern policies, procedures, and records.
Provide easy access to those policies and records.

% Constantly improve easier and wider access to government contracting opportunities.
Because of its importance and complexity, Ethics is introduced in its own section above.,
Impartiality is closely related, and defined as “unbiased decision-making and action...essential
to ensure fairness for the public good.” While this involves eliminating conflicts of interest for
you and your employees, impartiality is primarily exhibited by the way your entity treats
prospective and existing suppliers/contractors. For instance, during each procurement, the
entity must take action to create a level playing field:

Il Advertise widely rather than targeting to exclude undesired competition.

Describe your entity’s needs and requirements in terms of outcomes, and not focus on
prescriptive specifications that reduce competition and innovation.

3 Eliminate personal and institutional bias from all decisions.
B Balance competing interests among stakeholders and document the chosen rationale.
Professionalism is linked to the previous sections on Strategic Value and the arrangement of

Procurement Authority. You should ask your procurement professionals exactly how they
implement the principles of professionalism that they are expected to pursue in your entity.



Those principles are:

B Be led by those with education, experience, and professional certification in public
procurement.

B Continually contribute value to the organization.

H Continually develop as a profession through education, mentorship, innovation, and
partnerships.

B Develop, support, and promote the highest professional standards in order to serve the
public good.

B Seek continuous improvement through ongoing training, education, and skill
enhancement.

Service includes the following principles:
B Be a crucial resource and strategic partner within the organization and community.
B Develop and maintain relationships with stakeholders.
B Develop collaborative partnerships to meet public needs.

B Maintain a customer-service focus while meeting the needs, and protecting the
interests, of the organization and the pubilic.

There are two aspects, or levels, to all the principles bulleted above. On one level, those
principles are the responsibility of your procurement professionals and apply to their
activities. At the same time, it’s not just up to them - the entire entity is responsible to
implement those principles to their procurement related activities. Procurement professionals
can come up with plans for achieving them, but implementation is a partnership with all units
within the entity.

6. Private v. Public Procurement: Differences and Similarities

The Highly Abridged Version:

Many aspects of public procurement are controlled by legislative statutes; private sector
entities are free to follow their own policies and methods.

Where choice is allowed, public procurement exists in an environment of multiple competing
goals - goals for the entity and goals for the public - which can be a difficult balancing act.
Significant differences exist for procurement in the public sector as compared to the private
sector. If you are not familiar with procurement, and especially if you are new to the public
sector, it is important to become aware of these differences as a basic part of government
operations.



What is the big deal about Competition? Public procurement is founded on the near
universal statutory requirement for fully advertised, open and fair competition, with only
limited exceptions. The private sector is free to follow whatever methods it chooses;
competitive or not, transparent or not.

Why is open competition one of the key principles for government procurement? Historically,
when government and private purchasers were allowed to select suppliers of good and
services based on subjective discretion, that led to bribes and other corruption. Even when
corruption was not a factor, there are many stories about picking goods or services that were
either a bad price or turned out to be spectacular quality failures. Fair and open competition
came to be seen as a good way to combat corruption and also get good prices, and the
concept of including specifications for quality was added to make sure the desired quality
outcomes were achieved. These principles were so successful that they became widespread
law throughout the public sector.

Selection based strictly on the lowest bid has its own set of limitations and drawbacks, and in
modern times, procurement methods have evolved to look at all the factors (beyond just
price) that add up to good value, but they are still based on the same principle of using
market competition to illuminate the best choices.

The beauty of relying on competition for government business is twofold: it provides the
incentive for bidders to propose the greatest possible value they can deliver, and it provides
objective, comparative market information that helps the government entity determine
whether it is getting the most value possible. That is, the best alternative will appear through
competition; or another way of looking at it is that competition is a good way of testing
whether an alternative is really the best or not. Because of that, whenever someone says "“oh,
competition isn't necessary; | assure you this solution is the best available,” the best response
is that if that solution really is the best, competition will prove it. For this reason,
recommended practice is to go beyond the minimum requirements for public competition and
make it a policy to conduct procurements through competition whenever practicable.

At the same time, it is true that there are some common sense exceptions to conducting
competition, explained in the later section on procurement methods. It is also worth
remembering that when it comes to public sector procurement methods, they are prescribed
by legislative bodies, not procurement managers. As a result, allowable methods tend to be
standardized, constrained and rather slow to react to changing conditions in the world.
Private sector procurement methods are decided by each company or delegated manager,
can vary widely, and can adapt to changing conditions quickly.

Multiple goals. The second most apparent difference between public and private sector
procurement is that private purchasing is simple in the sense that it all eventually boils down
to contributions to that entity's profit. In contrast, public procurement almost always has to
balance multiple goals that cannot be tied to a single measure like profit, and are often in
conflict: speed, low price, quality outcomes, level playing field, social and environmental goals,
public transparency and accountability, and being averse to risk. This is @ much more complex
work environment, involving more difficult and subjective analyses of what is important, more
negotiation and communication effort to balance tradeoffs, more complicated solicitation and
selection methods to meet multiple goals, and more complicated contracts. Expectations and
regulations around ethics, fairness and transparency are generally much greater. Procurement
cycles are longer. There are many more stakeholders.

In addition to the differences between the public and private sectors, there are some
similarities worth recognizing:



Sustainability - the triple bottom line orientation. Increased integration of sustainability
values and goals into strategic plans has expanded the traditional definition of “bottom line”
from a singular focus on profit and loss to embrace social, economic and environmental costs.
This is an area where government has led in the establishment of the desired values, but as
social and environmental issues have become part of good business for everyone, the private
sector has in many cases gone beyond the government in developing the most effective
means for implementing those values. Both sectors are expected to do more, and to
cooperate more.

Growing sophistication. As mentioned in the section on the strategic value of procurement,
both the general marketplace and the practices of procurement are changing at faster rates
and becoming even more complex. Sourcing strategies rapidly evolve, and must be tailored
for specific products or services and their marketplace. Planning decisions are being guided
by strategic sourcing models, and total cost of ownership and cost-benefit analyses. There is a
greater focus on balancing many factors to achieve “best value” and more emphasis on
negotiations and longer-term "partnerships”.

7. Typical Procurement Methods and Key Exceptions
to Competition

The Highly Abridged Version:

What are the three common levels of public competition? Below a certain dollar threshold,
you can select a provider without needing to conduct any competition. In a middle range,
typically you have to seek at least 3 quotes. At a higher dollar level, advertised and fully open,

formal competition is required.

What are suppliers competing over? The two main types are price and qualifications to perform.
Other values can also be included. “Best Value” methods include all your important values.

Are there exceptions to competition? Two customary exceptions included in most
procurement laws are Sole-Source and Emergencies.

Does “cooperative purchasing” make sense for us? Being able to utilize a contract already
established by another public entity (aka “piggy-back”), or to subscribe to a joint cooperative
procurement established for multiple entities, may save administrative time and leverage the
greater purchasing power of a “cooperative contract” to achieve lower prices.

Typical Procurement methods, and the need for competition.

The basic types of procurement methods are fairly similar across our country, particularly
around the need for full and open competition. While they are the same in substantive
characteristics, the labels or names for these methods can vary a lot.

16



® Small direct purchases/no competition: Most government entities adopt a low dollar
threshold that allows for direct purchases without a required effort to conduct any
competition (competition is encouraged but optional). Dollar levels for that threshold
vary considerably, and usually are a balance between efficiency and the public’s
expectations around opportunities to bid and getting low prices through competition.
The upper dollar thresholds for this “small purchase” method typically fall within a
range from $2,500 to $25,000.

1l Informal, or “3-quotes” competition: There is often a middle ground where
competition is required, but follows relatively streamlined and informal procedures
around how many potential providers are contacted (typically 3 quotes minimum),
how long to advertise/allow for bids or proposals, and whether to use other
administrative procedures like providing a right for a potential provider to protest the
government entity decisions. Upper dollar thresholds for this intermediate or informal
range typically vary from $75,000 to $250,000.

W Full formal competition: At some established higher dollar level, the full, formal
competition method gives full published notice to the public about a contracting
opportunity, gives adequate time to prepare bids or proposals (typically 14 - 30 days
minimum), may give potential suppliers a chance to challenge the relevance and
fairness of the advertised requirements, and always gives them a chance to protest the
government'’s selection of provider if something is improper.

Since more care should be taken when there is more money or complexity at stake, often
these dollar thresholds are tied to requirements for involvement or review by people in risk
management, finance, information technology, or legal.

Governing bodies are trending toward raising dollar thresholds regarding the need for
competition because of the benefits from streamlining, and perhaps because of trust in their
procurement professionals. Procurement officials ensure contracts are distributed and
awarded fairly over time within the expanded small and informal ranges.

There is another basic aspect to procurement methods besides the level of competition tied
to dollar thresholds, and that is the rationale for selecting a potential supplier. The two most
simple categories for deciding who gets a contract are A) the lowest-priced supplier gets it,
or B) the most suitably qualified supplier gets it.

For much of U.S. history, government relied heavily on the simple low-bid selection method
(Invitation to Bid or ITB). That method can result in mild to severe drawbacks when quality,
timeliness, continuity of supply, environmental impact, and a host of other important goals get
excluded from the selection decision.

Officials experiencing these drawbacks developed methods like the Request for Proposals
(RFP) that consider performance qualifications of the potential supplier and their proposed
approach for meeting the government need. Price may be a small or large part of the
selection considerations. There is another method for architects and engineers that restricts
the government to only considering qualifications and project approach, and price doesn’t get
discussed until negotiations with the selected supplier. Other methods have developed in the
construction industry, such as Design-Build, Construction Manager/General Contractor, and
others, and are gaining in use. Many of these require specialized expertise on the part of your
procurement officials.



A more current trend in procurement laws and methods is to seek Best Value, by allowing the
public entity to include all the factors that it finds to be relevant and important to achieving
“value” in its broad meaning. Governing bodies authorize procurement officials to determine
the most suitable method to achieve the entity’s values and goals. This is the approach
supported by NIGP and recommended by the American Bar Association Model Procurement
Code, now adopted in whole or in part in most states and thousands of local governments.

Exceptions from competition.

Since public procurement competitions require time and effort, officials are often interested in
the few exceptions to competition. In addition to the small procurement or direct contracting
method, there are two other customary exceptions included in most procurement laws: Sole-
Source and Emergencies. Emergencies, with their need to respond more quickly than
competition allows, are intuitively easy to understand. Sole-source means that competition
would be fruitless when the need can only be met by one provider. The concept itself is
intuitive, but its application can be controversial because it may rely on competing subjective
interpretations about whether there truly is only one provider. Procurement officials are the
best trained people to determine whether there is only one or more than one provider, and
within an entity they should be the one authorized to make this judgment call. It is a common
temptation for people to abuse this method to simply get what they have assumed is the best
product or service, but that runs directly counter to the principle of relying on competition for
proof instead of making personal judgment calls.

There is another area of procurement that is an exception to competition - jurisdictions may
adopt social policies that set up direct contracts to certain nonprofit corporations that
typically assist those with a disability, the blind, etc. Others have social policies regarding the
mandatory use of inmate labor for certain contracts. Some jurisdictions may adopt policies
that prescribe limited competition; these are usually described as “set-aside” programs where
only a certain class of bidder/proposer is allowed to compete for a certain class of contracts.
Each of these policy options has effects on the competitive market for government business;
for instance, opponents to such policies may frame them as hurting “regular” business.
Potential effects should be explicitly considered during the policy process, and procurement
professionals can help analyze the impacts - also see the later section on “The Issue of Social
Policy and Contracting Preferences.”

A brief mention of cooperative purchasing.

Cooperative Purchasing in general refers to the practice and ability for one government entity
to “"tap into” a competitively solicited contract established by another entity, or joint
cooperative procurements established on behalf of multiple entities, and directly purchase
from one of those contracts without having to start from scratch by conducting their own
separate competition, selecting a provider, and creating their own contract. This saves
administrative time and money, and cooperative contracts often can leverage collective
purchasing power into lower prices. They are usually viewed as options or alternatives to
conducting one’s own procurement. Many, but not all procurement laws allow this practice.
Some laws count the other entity’s competition as sufficient, some only allow this if your own
entity was a co-partner in the original competition, and others do not allow this at all. These
policy choices about the required participation in competition are legistative judgments and
there is no definitive best policy practice on this detailed issue. More generally, procurement
professionals should have the knowledge and skills to assess the benefits, as well as the costs
and limitations, of using any given cooperative contract.



8. Emergency Management and Continuity of Operations

The Highly Abridged Version:

A basic responsibility for elected officials is emergency preparation and response.
Procurement is a key component of both phases.

An important best practice for public entities is to include the procurement department on
the continuity of operations and emergency and disaster management teams. Procurement
offices have an important role in preparing for and supporting the logistics of disaster
recovery efforts for emergency-related events such as severe storms,
floods/fires/earthquakes, epidemics, and crime events. Emergency purchases may be needed
due to an unexpected and urgent request where health and safety or the conservation of
public resources is at risk. Usually formal competitive bidding procedures can be waived. Your
procurement department will likely know of federal emergency funding parameters,
compliance issues, and contract options that can be employed during response and recovery
periods. Procurement staff have access to resources to describe their role in emergency
operations centers, to set up “pre-positioned” contracts, and how to utilize and support local
vendor relationships.

9. The Political Policy Issue of Privatization

The Highly Abridged Version:

Outsourcing, privatization, and use of public-private partnerships are always complicated and
can be contentious. Procurement professionals are essential consultants on these issues.

Outsourcing (turning to the private sector to provide things previously provided directly by
the government), and Privatization (divesting a government function nearly completely or
completely) are attention-getting policy choices that typically are driven by political
considerations.

Public-Private Partnerships (which fall along a spectrum where the partners allocate their
obligations, resources, and risks/rewards in order to help the public entity achieve things it
cannot on its own), are ostensibly less about politics and more about innovative selection and
contracting methods, but they also can have political aspects, especially when private money
is borrowed to finance public assets, or when they are misused to sidestep competition and
transparency.

Are any of these policy choices a good idea from a financial stewardship perspective? They
should be selected only after assessing all relevant trade-offs, and any of these choices must



demonstrate net value to the public. Procurement officials’ training includes knowledge and
skills for analyzing these types of issues, and you should include them when considering any
of these choices.

Procurement officials are also usually charged with implementing these choices effectively,
and if they do not possess the appropriate expertise in-house, will be able to find the outside
resources necessary for the public entity to handle the often-complex business, legal and
contractual aspects.

10. Social Policy and Contracting Preferences

The Highly Abridged Version:

Procurement policies are a possible tool for affecting social policy - sometimes effective, but
too often misapplied.

Elected officials often are concerned with issues having social, economic, and environmental
fairness and sustainability implications. Some seek to use the power of public procurement as
a means to advance social policy. Even within procurement there can be several potential
approaches to advance a given social policy. Whether the approach provides direct or
indirect support, some are more effective and some are more problematic - all can be
controversial.

Public procurement can be an effective catalyst to spur specific economic development,
promote the availability and use of environmentally preferable products and services and
advance other sustainability-related goals (such as elimination of human trafficking and
slavery from supply chains, for example). Further, some entities have implemented
procurement policies to correct structural imbalances affecting minority-, woman- or veteran-
owned businesses, qualified rehabilitation services for disabled/challenged persons, or to
stimulate the local economy through a “buy local” initiative.

For many entities the results of these policies have established a new status quo for their
jurisdictions and would likely be considered appropriate and, for the most part, successful
applications of procurement policy to positively affect social change. Too often, though,
manipulating procurement practice to address a social issue negatively impacts competition
or inadvertently creates new system imbalances that prompt claims of “preferential
treatment” or favoritism. This creates a contracting environment at greater risk for supplier
protest or legal challenges that impede agency efficiency and effectiveness. As mentioned in
section seven on procurement methods, some jurisdictions adopt exceptions to competition
by directing contracts to targeted, favored types of businesses; or they adopt a partial
exception to competition by designating certain types of contracts or certain sets of money
that are “set aside,” and only the favored class of businesses are allowed to compete for that
business. These approaches can be characterized as direct support.



In contrast to direct support through mandated exceptions or set-asides, indirect support
seeks social goal achievement through means more subtle than mandates. They can be
perceived as a less honest approach, one that has “rigged the game.” An example of this is a
scoring preference for a favored class of business that gets mechanically applied during the
competitive process - typically for all bids and proposals issued by the entity. This gets
applied as an “extra points” advantage toward selection.

Mechanistic preferences tilt the playing field, which some people object to as a matter of
principle, claiming that contract selections should be based solely on “merit” (price and
gualifications).

To the extent that there has been research conducted into the efficacy of indirect support
methods, the results have not provided a clear indication that they really help the favored
businesses or ultimately derive positive benefit to the agency.

Looking at the implications of employing a ‘local preference’ as an example, scoring
preferences encounter certain issues:

1. It can be difficult to define the favored class of business, in this case a foca/
business. Should a local business be defined as one that is owned by a local person; or
one that uses local workers; or one that pays more than X amount of local taxes; or has
a location within jurisdiction limits, or within a certain distance radius; or must have its
headquarters there and not just a local office; etc.?

2. “Buy local” preference laws may be successfully challenged. In a few court cases they
have been ruled unconstitutional.

3. Many jurisdictions have enacted retaliatory preferences to counteract neighboring
jurisdictions’ preference laws. If you adopt a preference policy for your “local”
businesses, the retaliatory policies will penalize them when they seek work in that
other jurisdiction. Depending on where they do most of their business, this can result
in your local businesses losing more than they gain from your preference.

We can see just from the one example above that achieving social goals through procurement
policy can prove challenging and have unintended consequences. As with so many issues
that government leaders wrestle, social goals require clear problem definition and due
diligence when considering potential solution approaches. Keep in mind that how your
agency conducts its (procurement) business will directly influence how the business
community and the public-at-large perceives the integrity, professionalism and
trustworthiness of its leaders.



NIGP: The Institute for Public Procurement / nigp.org

NIGP

> THE INSTITUTE
for PUBLIC PROCUREMENT

Resources
1. NIGP Values and Guiding Principles of Public Procurement. Procurement Resources

page at www.nigp.org. (http://www.nigp.org/home/find-procurement-
resources/guidance/values-and-guiding-principles)

2. NIGP Position Papers. Procurement Resources page at www.nigp.org.
(http://www.nigp.org/home/find-procurement-resources/guidance/position-papers)

3. NIGP-CIPS Global Best Practices. Procurement Resources page at www.nigp.org.
(http://www.nigp.org/home/find-procurement-resources/guidance/global-best-practices)

4. The National Association of State Procurement Officials. NASPO Publications page at
www.naspo.org; particularly, State & Local Government Procurement - A Practical
Guide (2nd Edition 2015), ISBN-13: 978-1-60427-107-2
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ISBN 978-1-929500-14-7.
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8. Approval of Tax Refunds: | move to approve tax
refunds totaling $21,451.26, as presented.



2020-3-50018
2021-3-50011
2021-3-50017
2021-3-50008
2021-3-50007
2021-3-51064
2021-3-51385
2021-3-51484
2021-3-52068
2021-3-52155
2021-3-52156
2021-3-52249
2021-3-52251
2021-3-52088
2021-3-52096
2021-3-52112
2021-3-52150
2021-3-52086
2021-3-52378
2021-3-56779
2021-3-53073
2021-3-53497
2021-3-53473
2021-3-56627
2021-3-55631
2021-3-55757
2021-3-55758
2021-3-56371
2021-3-57061
2021-3-57046
2021-3-56987
2021-3-57093

2021-3-56974
2021-3-57035

2021-3-57040
2021-3-57073
2021-3-57043
2021-3-57090
2021-3-57058
2021-3-57059
2021-3-56997
2021-3-57308
2021-3-57303

ACAR LEASING LTD
ACAR LEASING LTD
ACAR LEASING LTD
ACAR LEASING LTD
ACAR LEASING LTD

CCAP AUTO LEASE LTD
COZAR-MUNOZ EDWIN

DAIMLER TRUST
FIELD ROBERT

FINANCIAL SERVICE VEHICLE TR
FINANCIAL SERVICE VEHICLE TR
FINANCIAL SERVICE VEHICLE TR
FINANCIAL SERVICE VEHICLE TR
FINANCIAL SERVICE VEHICLE TR
FINANCIAL SERVICE VEHICLE TR
FINANCIAL SERVICE VEHICLE TR
FINANCIAL SERVICE VEHICLE TR
FINANCIAL SERVICE VEHICLE TR

FRANCO JOSE
FRANCO JOSE
HONDA LEASE TRUST

JP MORGAN CHASE BANK NA
JP MORGAN CHASE BANK NA
PORSCHE LEASING LIMITED
PORSCHE LEASING LIMITED
RANGANATHAN RAJESH
RANGANATHAN RAJESH

SHANAHAN BRENDAN
TOYOTA LEASE TRUST
TOYOTA LEASE TRUST
TOYOTA LEASE TRUST
TOYOTA LEASE TRUST

TOYOTA LEASE TRUST
TOYOTA LEASE TRUST

TOYOTA LEASE TRUST
TOYOTA LEASE TRUST
TOYOTA LEASE TRUST
TOYOTA LEASE TRUST
TOYOTA LEASE TRUST
TOYOTA LEASE TRUST
TOYOTA LEASE TRUST
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568.53
611.87
1,440.38
237.45
232.51
443.99
178.85
152.04
166.45
549.71
366.48
499.40
254.87
810.43
750.05
1,717.13
627.62
310.15
39.35
94.94
366.38
466.12
1,268.70
364.85
517.58
185.35
174.31
201.47
603.50
603.50
151.04
1,280.84

41841
450.77

377.12
482.81
391.47
388.06
234.23
349.92
776.35
538.03
808.25

11/1/2022

11/1/2022

11/1/2022
10/25/2022
10/25/2022
10/14/2022

11/2/2022
10/14/2022
10/25/2022
10/14/2022
10/14/2022
10/14/2022
10/14/2022
10/14/2022
10/14/2022
10/14/2022
10/14/2022
10/14/2022

11/1/2022

11/1/2022
10/14/2022

11/1/2022

11/1/2022
10/14/2022
10/14/2022
10/14/2022
10/14/2022
10/25/2022
10/14/2022
10/14/2022
10/14/2022
10/14/2022

10/14/2022
10/14/2022

10/14/2022
10/14/2022
10/14/2022
10/14/2022
10/14/2022
10/14/2022
10/14/2022
10/25/2022
10/25/2022

TOTAL $ 21,451.26 SUBMITTED FOR THE

11/17/2022 BOS MEETING



9. Approval of minutes from the October 31, 2022
Special Board of Selectmen Meeting and November 3,
2022 Regular Board of Selectmen Meeting: | move to
approve the unapproved minutes of the October 31,
2022 Special Board of Selectmen Meeting and the
November 3, 2022 Regular Board of Selectmen
Meeting, as presented.



Board of Selectmen
Special Meeting Minutes
October 31, 2022 at 9:30 am
Meeting held via Zoom

1. Call to order: First Selectwoman Sam Nestor called the meeting to order at 9:32 am. Also in
attendance were Selectman Martin Mohabeer, and Selectwoman Amy Jenner.

2. Pledge of Allegiance

3. Executive Session to discuss pending litigation: Selectwoman Jenner moved to enter into executive
session for the purpose of discussing pending litigation. Invited to attend were Town Administrator
Jonathan Luiz and Town Attorney Ira Bloom. Selectman Mohabeer seconded the motion, motion
carried unanimously.

4. Adjournment: Motion to adjourn made by Selectwoman Jenner. Motion was seconded by First
Selectwoman Nestor. Motion carried unanimously. Selectman Mohabeer was not in attendance for
motion to adjourn. Meeting adjourned at 10:40 am.

Minutes submitted by: Darcy Barrera-Hawes, Executive Administrative Assistant



Board of Selectmen
Regular Meeting Minutes
November 3, 2022 at 7:30 pm
Meeting held via Zoom

Call to Order: First Selectwoman Samantha Nestor called the meeting to order at 7:00 pm. Also in attendance
were Selectman Martin Mohabeer, Selectwoman Amy Jenner, Town Administrator Jonathan Luiz, Ed Hutchins
from the Veteran’s Commission, Commission for the Arts Chairperson Paul Levin, Fire Chief John Pokorny and
members of the public.

Pledge of Allegiance: The Board of Selectmen led in the recitation of the Pledge of Allegiance.

Overview of Veteran’s Day Events: Ed Hutchins of the Veterans Affairs Commission discussed the events
planned for Veteran’s Day on November 11, 2022,

Selectman Mohabeer made a motion to add an item to the agenda. Selectwoman Jenner seconded the motion.
Motion carried unanimously. Selectowman Jenner moved to add agenda item 10.5 to include a preliminary
discussion on a noise ordinance. Selectman Mohabeer seconded the motion. Motion carried unanimously.

Discussion with the Commission for the Arts on its charge and current activities: Paul Levin, Chair of the
Commission for the Arts reviewed the charge of the Commission for the Arts and provided an update on current
activities.

Discussion with the President of the Weston Town Hall Employees Union Local #866, Council #4 AFL-CIO
regarding memo written to First Selectwoman Samantha Nestor: Selectman Mohabeer made a motion to
table agenda item number 5. Selectwoman Jenner seconded the motion. Discussion took place. Selectman
Mohabeer and Selectwoman Jenner voted in favor, Selectwoman Nestor was opposed. Motion passed two in
favor, one opposed.

Discussion/Decision to make an appointment to the Board of Education to fill the vacancy created by the
resignation of Anthony Pesco for a term ending upon the next biennial election on November 6, 2023 in
accordance with Section 7.6 of the Town Charter: First Selectwoman Nestor called for a motion to appoint Lisa
Luft appointment to the Board of Education to fill the vacancy created by the resignation of Anthony Pesco for a
term ending upon the next biennial election on November 6, 2023 in accordance with Section 7.6 of the Town
Charter, no motion was made. Selectwoman Jenner made a motion to appoint Michael Chad Hoeppener to the
Board of Education to fill the vacancy created by the resignation of Anthony Pesco for a term ending upon the
next biennial election on November 6, 2023 in accordance with Section 7.6 of the Town Charter. Selectman
Mohabeer seconded the motion. Motion carried unanimously.

Discussion/Decision to make an appointment to the Board of Finance to fill the vacancy created by the
resignation of Jamie Zeppernick for a term ending upon the next biennial election on November 6, 2023 in
accordance with Section 7.6 of the Town Charter: Discussion took place regarding the appointment process.
First Selectwoman Nestor called for a motion for a motion to appoint Mike Schramm appointment to the Board
of Finance to fill the vacancy created by the resignation of Jamie Zeppernick for a term ending upon the next
biennial election on November 6, 2023 in accordance with Section 7.6 of the Town Charter, no motion was
made. First Selectwoman Nestor made a motion to appoint Theresa Brasco to the Board of Finance to fill the
vacancy created by the resignation of Jamie Zeppernick for a term ending upon the next biennial election on
November 6, 2023 in accordance with Section 7.6 of the Town Charter.

First Selectwoman’s update on meeting with Eastern Connecticut State University regarding water studies:
First Selectwoman Nestor said she met with a Professor from Eastern Connecticut State University regarding the



water study they completed in Weston that includes an analysis of water flow in all of Weston. ECSU will be
providing more information about the water study and findings will be presented at a future meeting. A water
study committee will be developed after information has been presented.

9. Approval of Hazardous Materials Response Mutual Aid Agreement: Discussion took place with Fire Chief John
Pokorny regarding the Hazardous Materials Response Mutual Aid Agreement. Selectman Mohabeer made a
motion to authorize the First Selectwoman to sign the Hazardous Materials Response Mutual Aid Agreement as
presented. Selectwoman Jenner seconded the motion. Motion carried unanimously.

10. Approval of the Fiscal Year 2023-2024 Budget Development Calendar; Selectiwoman Jenner made a motion to
approve the fiscal year 2023-2024 budget development calendar as presented. Selectman Mohabeer seconded
the motion. Motion carried unanimously.

10.5 Noise Ordinance: Discussion took place regarding the potential development of a noise ordinance.
Selectwoman Jenner will look into the development of a noise ordinance with Jonathan Luiz and Police Chief
Henion.

11. Approval of Minutes from October 20, 2022 Regular Board of Selectmen Meeting: Selectwoman Jenner made
a motion to approve the minutes of the October 20, 2022 Regular Board of Selectmen meeting as presented.
Selectman Mohabeer seconded the motion. Motion carried unanimously.

12. Adjournment: Selectwoman Jenner made a motion to adjourn. First Selectwoman Nestor seconded the
motion. Motion carried unanimously. Meeting adjourned at 8:35pm.

Minutes submitted by Darcy Barrera-Hawes, Executive Administrative Assistant



10. Adjournment: | move to adjourn



